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Submissions to the Stream: The stream chair welcomes 5-page abstracts,
as well as full papers, related to the stream topic, “Structural, Cultural, and
Climate Barriers to Promoting Gender Equity in STEM” with a submission
deadline of February 16, 2024. All submissions will be subjected to peer
review with two referees for each paper. Authors will receive feedback
regarding whether their paper has been accepted by 8 March 2024.

Stream Chair:

Dr. Georgina M. Montgomery
Professor, Lyman Briggs College
Michigan State University

Stream Outline: Diversity in science is important for many reasons, including
providing mentorship for an increasingly diverse student body; promoting more
equitable, representative, and responsive science; increasing innovation and
productivity; and improving decision-making. Despite efforts to create a more
diverse academic STEM faculty, women, underrepresented racial/ethnic
minorities and people from other socially marginalized groups (e.g., persons
with a disability, sexual minorities) remain a numerical minority in many
disciplines, with the greatest gap at later career stages.

These problems are partly due to structural and cultural barriers faced by
graduate students and postdocs from marginalized groups that impede their
hiring, retention, and advancement in faculty positions. In addition, the
absence of an inclusive climate (i.e., an environment that values differences
and is welcoming) in academic STEM is a barrier to full inclusion and
increased participation of marginalized scholars.

This stream invites proposals for talks focused on structural, cultural, and/or climate
barriers to gender equity in STEM. Presentations that explore interventions, such as
changes to policies, practices, and community norms, are also welcome.

Potential topics include, but are not limited to:

e Experiences, career outcomes, and/or persistence of LGBTQ+ scholars in STEM

e Experiences, career outcomes, and/or persistence of non-binary scholars in
STEM

e Barriers to inclusive authorship experiences and/or interventions to promote
more inclusive authorship in STEM

¢ Differential impacts of CV 19 on academic careers in STEM
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